關於中央材料
   隨著全球半導體市場甦醒與高幅度穩定成長，為因應市場多樣化需求，我們於2014年成立中央材料股份有限公司，本公司積極拓展海內外市場，持續開發各項材料領域通路產品並提供專業電子材料與優秀技術支援，目前已是許多知名廠商在台唯一代理商。  
  
  中央材料股份有限公司的願景即在亞洲成立一個最佳的服務平台，為全球客戶提供更穩定，更安全的產品。本著這個服務的精神，我們將不斷求新求變,矢志於成為客戶及供應商最佳的專業夥伴,創造客戶與我們雙贏的局面!
經營理念
中央材料成立迄今，一直處於高幅度的穩定成長，主要是仰賴於有效的彈性組織，來因應快速的市場變化；深度的服務，結合供應商共同來協助客戶創造更大的價值；高額的員工分紅及股利；積極從事新材料、新領域的產品開發，並保持多角化產品的經營，達到分散風險，實現永續發展以及永續經營的目標！
中央材料的經營理念及宗旨
1. 代理國際化
2. 客戶全球化
3. 服務熱忱化
4. 理念創新化
5. 信譽卓越化



About Central Material
In recent years, the semiconductor industry has been growing steadily and significantly. Central Material co. has established in 2014 in Taoyuan, Taiwan. In order to satisfied diversity demand for professional electronic materials and provide a perfect technical support, we actively exploring overseas markets, and developing the trademark for all kinds of needs and products. So far, Central Material is the exclusive agent of many well-known international manufacturers in Taiwan.
Vision
To provide safe and stable products and supportive semiconductor solutions with our best service platform in Asia. In order to reach our goal, we will continue innovating, provide a great support to be the best partner for our customer and have a win-win situation for both.
This is a rapidly growing company. If all that you want is a comfortable job, CM is not the place for you. However, if you dare to challenge the status-quo, demand a higher standard of living, and want to advance quickly in your career; your desire for mastery of company and self is more than welcome here. 
management philosophy

1. Agent globalization 
2. Customers internationalization 
3. Service enthusiasm
4. Idea innovation 
5. Reputation excellence



福利措施與退休制度
本公司辦理員工各項福利措施，嘉惠於員工之工作、生活、安全、健康等各方面，員工除有完善薪酬福利，公司更提供穩定且具發展空間的工作環境，使人才穩定且持續的創造價值！
公司提供各項完善安全制度、依法提供退休及勞保健保、完整教育訓練、激勵薪酬等。各項勞動基本條件，包含週休二日、彈性的工時機制以及完善的請假制度，讓員工在生活與工作上取得平衡。在安全健康與工作保障上，除勞保、健保、退休金提撥等基本福利外，每位員工均享有定期健康檢查並投保完整的團體保險，以及依據「勞工退休金條例」之標準，訂有完善的員工退休制度，並確實依據相關法令規定實施。
  福利要點
1.鼓勵員工認股，共同參與公司經營。
2.退休制度：依據勞基法實施。
3.提供勞工保險、全民健保。
4.勞健保外之免費團體保險(含團體定期壽險、團體意外保險、團體醫療保險、　團體傷害醫療保險、職業災害保險、團體防癌健康保險) 員工配偶及子女團　體醫療保險、團體防癌建康保險
5.年終尾牙摸彩。
6.人性化管理之升遷轉職制度
7.完善的教育訓練及在職進修體系
8.三節與生日禮券、結婚賀禮及生育、傷病補助
9.上班時間享勞、健保
10.端午節、中秋節獎金須配合加班。
11.年終獎金
Welfare measures and retirement system
In addition to improving the remuneration and benefits of employees, the company also provides a stable and development space of the working environment, so that talent is stable and sustained, the staff of the welfare measures, benefit the staff of the work, life, safety, health and other aspects, Create value!
Companies to provide a sound security system, according to the law to provide retirement and labor insurance, complete education and training, incentive pay and so on. The basic conditions of the labor, including the week of two days, flexible working hours mechanism and a sound leave system, so that employees in life and work to strike a balance. In respect of safety, health and job security, every employee has a regular health check and ensures a complete group insurance, in addition to basic benefits such as labor insurance, health insurance, and pension payments, and is based on the Labor Pension Ordinance. Perfect staff retirement system, and indeed in accordance with the provisions of the relevant laws and regulations.
  Welfare points
1. Encourage employees to share their shares and participate in the business.
2. Retirement system: implemented under the Lloyd Law.
3. To provide labor insurance, health insurance.
4. Free insurance of group insurance (including group life insurance, group accident insurance, group medical insurance, group injury medical insurance, occupational disaster insurance, group anti-cancer health insurance) staff spouse and child group medical insurance, group anti-cancer construction Insurance
5. Year-end tail color.
6. Humanized management of the promotion of transfer system
7. Improve the education and training system
8. Three sections with birthday vouchers, wedding gifts and births, injury subsidies
9. Work time to enjoy the work, health insurance
10. Dragon Boat Festival, Mid-Autumn Festival bonus to work with overtime.
11. Year-end bonus


[bookmark: _GoBack]Hello, We are Taiwan Central Material co.Ltd, We know your news from Annie of Ei-han tech, Our main business items to help provide the right materials for some major semiconductor plants, Does your company have a production FZ wafer? We need have in demand now. 
So if have any information please reply me. thanks!
